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Captain of the SHRM Advocacy Team? , SHM
Here’s a brief “Job Description.”
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efforts, coordinate and attend meetings with lo- . It e , 1 e
cal elected officials, and reach out to like-mind- . ; . -

ed community organizations to educate them ) . o |

about SHRM and its public policy priorities. You

must be a SHRM member in good standing and

a practicing (or former) HR professional. HR

certification is highly desirable.

Contact Us:

1800 Duke Street, 5 Floor

Alexandria, Virginia 22314

Phone US: (800) 283-SHRM

Phone International: +1 (703) 548-3440
Email: ATeam@SHRM.org
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What is the SHRM Advocacy Team?

The SHRM Advocacy Team is a critical part of
the Society’s enhanced member advocacy initia-
tive, working to advance the interests of the HR
profession in Washington and state legislatures.
Made up of SHRM Advocates in key legisla-
tive districts, the Team works to advance the HR
perspective on workplace issues by leveraging
the reach and knowledge of SHRM members

through grassroots advocacy.

What is its purpose and why is it important?

When Congress or state legislatures are developing
workplace policy, HR’s voice needs to be heard.
As advocates for the HR community, SHRM members
understand and can communicate how public policy
issues may affect employees, employers and the HR
profession as a whole. By working together, we can
help advance effective workplace public policy and

strive to move our profession forward.

How can | get involved?

You can enroll in the program by nominating
yourself as an HR Advocate. If you are interested
in leading other SHRM Advocates within your
congressional district, you can also nominate
yourself to serve as a “District Captain.” There

are benefits to both.

What are the direct benefits of being an
HR Advocate or a District Captain

Team members will be invited to participate in
special events and receptions in connection with
SHRM meetings and conferences, may be afford-
ed continuing education/certification credits, and
can have a direct impact on workplace policies at

both the federal and state levels.

'ADVOCACY
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www.SHRM .org/Advocacy/GetInvolved

SQCIETY FOR HUMAN
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 Lend your voice to driving HR forward!

We invite you to join the SHRM Advocacy Team and raise your
voice in support of the HR profession. By filling out the form below
and submitting it to the SHRM Advocacy Team, you are express-
ing your interest to join our efforts to advance effective HR public
policy. Interested in serving as a District Captain? Let us knowl

0 Yes, I'm interested in joining the SHRM Advocacy Team as an
HR Advocate.

U Yes, I'm interested in learning more about serving as a District
Captain. If there is a position available in my legislative district,
please let me know.

Full Name (last, first, middie)

Street Address (Home)

City, State, ZIP Code (Home)

Phone

Email

Signature Date






